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East Central Idaho Table 1: Idaho Falls MSA Labor Force & Employment 
Bonneville and Jefferson counties 
    % Change From 
 Dec 

2005* 
Nov 
2005 

Dec 
2004 

Last 
Month 

Last  
Year 

INDIVIDUALS BY PLACE OF RESIDENCE 

Seasonally Adjusted      

Civilian Labor Force 59,880 59,580 57,200 0.5 4.7 

Unemployment 1,530 1,690 1,880 -9.5 -18.6 

% of Labor Force Unemployed 2.6 2.8 3.3     

Total Employment 58,350 57,880 55,320 0.8 5.5 

Unadjusted      

Civilian Labor Force 59,770 59,700 57,180 0.1 4.5 

Unemployment 1,450 1,510 1,780 -4.0 -18.5 

% of Labor Force Unemployed 2.4 2.5 3.1     

Total Employment 58,320 58,120 55,400 0.3 5.3 

JOBS BY PLACE OF WORK      

Nonfarm Payroll Jobs** - NAICS 52,810 52,790 49,760 0.0 6.1 

Goods-Producing Industries 7,430 7,700 6,730 -3.5 10.4 

Natural Resources & Mining 40 50 50 -20.0 -20.0 

Construction 4,120 4,410 3,550 -6.6 16.1 

Manufacturing 3,270 3,240 3,130 0.9 4.5 

Food Manufacturing 1,110 1,090 1,060 1.8 4.7 

Other Manufacturing 1,800 1,790 1,700 0.6 5.9 

Service-Providing Industries 45,380 45,090 43,030 0.6 5.5 

Trade, Transportation & Utilities 12,740 12,620 12,640 1.0 0.8 

Wholesale Trade 3,770 3,770 3,830 0.0 -1.6 

Retail Trade 7,310 7,200 7,300 1.5 0.1 

Utilities 50 50 50 0.0 0.0 

Transportation 1,610 1,600 1,460 0.6 10.3 

Information 1,072 1,080 1,070 -0.7 0.2 

Financial Activities 2,020 2,000 1,950 1.0 3.6 

Professional & Business Services 9,040 9,050 7,970 -0.1 13.4 

Leisure & Hospitality 4,850 4,810 4,400 0.8 10.2 

Other Services 1,800 1,820 1,960 -1.1 -8.2 

Government Education  3,500 3,540 3,410 -1.1 2.6 

Government Administration 3,710 3,540 3,240 4.8 14.5 
*Preliminary Estimate      

**Full– or part-time jobs of people who worked for or received wages in the pay period including the 12th 
of the month 

Educational & Health Services 6,650 6,630 6,390 0.3 4.1 

Fabricated Metal Product Manufacturing 210 210 210 0.0 0.0 

Machinery Manufacturing 150 150 160 0.0 -6.3 
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AREA DEVELOPMENTS 
Bonneville County 

• Elite Talent Agency is setting up shop in Idaho Falls’ Taylor Crossing 
on the River at 1000 Riverwalk Drive. It brings with it Blink Photog-
raphy, Elite Entertainment and Savvy Productions Concert Promot-
ing to make it a one-stop talent shop. Owners Mark and Kimberly 
Bronson also operate one of the largest talent agencies in Utah. 
The agency has worked with Disney, Fox, ABC, NBC, CBS and LDS 

EMPLOYMENT TRENDS    
The Idaho Falls Metropolitan Statis-

tical Area’s December unemployment 
rate decreased two-tenths of a percent-
age point to a low 2.6 percent as 
shown in East Central Idaho Table 1. 
The labor force increased by 300 while 
the number of people who were unem-
ployed decreased by 160. Year-over-
year, an increase of almost 2,700 in 
the labor force and a decrease of 350 
unemployed individuals resulted in 
seven-tenths of a percentage point de-
crease in the unemployment rate. 
Idaho Falls, the largest city in the MSA, 
showed a 2.7 percent rate, down five-
tenths of a percentage point from the 
previous month and down seven-tenths 
of a percentage point from the previous 
year.  

From November to December, con-
struction activity decreased the most of 
all industries — not surprising as 
weather and holidays play a big part in 
construction job layoffs. The most sig-
nificant job increase was nearly 200 in 
the government sector from hiring addi-
tional snow removal operators and 
truck drivers. Year-over-year, there was 
a sizeable increase of nearly 1,100 
jobs in professional and business ser-
vices. This has become an ongoing 
trend with businesses subcontracting 
out more work and using temporary 
agencies for some positions. Construc-
tion increased by almost 600 jobs from 
December 2004 with strong activity in 
Bonneville and Jefferson counties. 
Tourism-related and government jobs 
also increased noticeably. With the 
population steadily growing in the MSA, 
demand warrants new growth in many 
of the industries. This trend will likely 
continue as there is no indication of a 
slowdown or reversal in population 
growth  
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Casting from its Utah locations. The modeling 
agency is run by Shea Cook, and the booking 
agency is run by Liz Dalessi.  

• Taylor Crossing on the River developers hired 
Moule & Polyzoides Architects and Urbanists of 
California to help with final development planning 
including residential dwellings. The firm believes 
the location can sustain between 750 and 1,000 
housing units, including row houses, courtyard 
housing and retail shops with second-story apart-
ments. Other ideas that were introduced include 
a large plaza that could hold 2,000 people 
around the large fountain at the center of a  
round-about. Residential dwellings along the river 
have been the development’s number one re-
quest.  

• Two large stores have already been approved for 
construction in Ammon this year. Walgreens Drug 
Store plans to open a store at the corner of Am-
mon Road and 17th Street and provide funding 
for a  much-needed traffic light on this corner. 
This will be the second Walgreens in the area. 
The first store is located on the corner of 17th 
Street and Homes Avenue. Kohl’s department 
store will build a 69,000-square-foot building on 
the northeast corner of Hitt and Sunnyside roads, 
across the street from a new, partially-
constructed Zions Bank. There is more commer-
cial land available at this corner which should go 
quickly now that these projects are underway.   

• Simply H2O, a Hague Quality Water dealer cur-
rently in Shelley, is moving to Ammon at 4400 E. 
17th St. The business serves customers from 
eastern Idaho to Jackson Hole, Wyo. Simply H2O 
offers in-home water tests and products such as 
softeners and reverse osmosis, osmosis and 
whole-house conditioners customized to individ-
ual needs. Interested persons can also bring 
samples of their water to the business for testing. 
See the company’s Web site at 
www.4simplyh2o.com for more information.  

• The new Idaho Commerce & Labor office is start-
ing to take shape. Located on Lincoln Road next 
to Brady’s and across the street from Blacker’s, 
the outer shell is up and construction continues. 
The building is slated for completion in May. An 
increase of almost 6,000 square feet will enable 
the 30 plus employees of the agency to more effi-
ciently serve the public. The new resource center 
can accommodate up to 40 clients at a time, and 
parking will no longer be a problem as the build-

ing will have over 125 spaces.  An open house will 
be announced later in this newsletter.  

Lemhi and Custer counties  

• The Lemhi and North Custer economic develop-
ment agency was honored with the Great Strides 
Award, which included $100,000, from the North-
west Area Foundation in January. The charitable 
foundation awards economic development agen-
cies for completed projects that have helped create 
prosperity for residents. The foundation based their 
award on several points: the efforts behind com-
pleting the community’s large, new hospital; the 
long-distance learning programs that help support 
the hospital as local residents are trained to staff 
their own community hospital; and the many letters 
of support showing partnerships with the commu-
nity and the state. Gynii Gillium, the agency’s eco-
nomic development specialist, attributes their suc-
cess to the large number of partners and residents 
who attended the receptions for the foundation’s 
site visit despite bad weather conditions and little 
notice. The agency will also receive a $40,000 
grant if they show other communities how to de-
velop similar projects and partnerships. The group 
was only one of four winners — and the only Idaho 
winner — of 60 communities in eight northwestern 
states to receive the annual award.  

Madison County 

• Rexburg’s Melaleuca is remodeling a laundry facil-
ity on First West to accommodate additional call 
center trainees and data entry staff. The current 
training room only seats 15 people. The new facility 
accommodates 35 employees and will permanently 
house several data entry clerks. The Rexburg facil-
ity, which has almost 600 employees, opened after 
Rick’s College was changed to BYU-Idaho and 
gained university status. The area’s multilingual 
talents and capabilities have helped the facility 
grow as Melaleuca serves a large international 
population. 

 Teton County 

• Nelson Engineering of Driggs recently moved to a 
new location at 30 N. First East The new building 
allows the firm to expand its engineering, surveying 
and drafting departments. The company was origi-
nally established in 1964 in Jackson, Wyo.   
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